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Fall  2007  
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Practice  

 

Course Description: 
This course will explore current research, theory, and best practices related to classroom 
management.  Topics will include establishing effective rules and procedures, classroom 
management systems, managing individual student behavior, developing relationships 
with staff members and parents, and managing behavior in a variety of instructional 
formats. 

 
Course Objectives: 

Students will:  
 a.) explore current research in classroom management in order to participate in a 
 reciprocal teaching episode 

b.) discuss best practices related to classroom management in order to develop                   
and implement an individualized behavior management plan 

 c.) reflect on their own implementation of classroom management strategies  
 while practicing in the field placement. 

d.) develop and present a portion of a professional development portfolio that     
provides evidence of meeting the Professional and Collaboration Standards as 
stated on the College of Education Elementary Education Performance Based 
Assessment. See below: 

 
Performance Standard  
Professionalism and Collaboration  Performance Standard 2 (I-C) “The teacher candidate 
creates a classroom  learning environment by organizing resources and managing time, 
space, activities, and people to provide high levels  of student engagement.  
 Indicators:  The teacher candidate: 

• establishes control of the class before instruction begins 
• manages time to maximize student learning opportunities 
• sets high expectations for students and makes them clear to students 
• uses a variety of techniques to redirect students who are off task 
• establishes and maintains effective behavior management systems 
• conducts orderly transitions 
• provides prompt feedback of student work) 

  

Instructor  Course Meetings Office Hours 
Robin Bonica 
(w) 301-405-3324 (c) 301-704-2815 
rbonica@umd.edu 

Thur sdays  8:00 Ð 10:15 
8/30  9/6  9/20  10/4    10/18   
11/1  11/15 

By appointment 



 
Required Text: 

Harry K. Wong and Rosemary T. Wong, (2005) The First Days of School:  How to be an 
Effective Teacher.  Harry Wong Publications, Inc. 
 

Related Texts: 
Mendler, Allen N.  (1997). Power Struggles: Successful Techniques for Educators.  
Discipline Associates:  NY  
 
Albert, Linda.  (2003). Cooperative Discipline.    AGS Publishers: Circle Pines, MN 
 
Charles, C.M. & Senter, G.  (1995).  Elementary Classroom Management. Longman: 
Boston 
 
Mendler, Allen N. (2000).  Motivating Students Who Don’t Care.  Solution Tree: 
Bloomington, Indiana 
 
Saphier and Gower. (1997). The Skillful Teacher.  Research for Better Teaching: Acton, 
Massachusetts 
 
Jones, F. (1987).  Positive Classroom Discipline. McGraw-Hill  
 

University of Maryland Honor Pledge 

All students are expected to adhere to the University of MarylandÕs Code of 
Academic Integrity, which can be accessed at 
http://www.testudo.umd.edu/soc/dishonesty.html.  Failure to adhere to the code 
may result in the grade of XF Ð failure due to academic dishonesty. 

The University of Maryland Honor Pledge, proposed by the Student Honor Council and 
approved by the University Senate, reads: 

"I pledge on my honor that I have not given or received any unauthorized 
assistance on this assignment/examination."  
 
Unless you are specifically advised to the contrary, the Pledge statement should 
be handwritten and signed on the front cover of all papers, projects, or other 
academic assignments submitted for evaluation in this course.  Students who fail 
to write and sign the Pledge will be asked to confer with the instructor.  
 

Accommodations for Students with Documented Disabilities  
  
Students who have documented disabilities should contact the course instructor during 
the first week of class to discuss academic accommodations. Students requesting an 



accommodation may also contact the Office of Disability Support Services (301-314-
7682). DSS will assist in determination and implementation of appropriate 
accommodations. 
 

Religious Observance: Attendance and Academic Assignments  
 
It is the policy of UMCP that students not be penalized in any way for participation in 
religious observances. Students shall be allowed, whenever practicable, to make up 
academic assignments that are missed due to such absences. It is the student's 
responsibility to contact the instructor for each course in which work is missed, and make 
arrangements for make-up work or examinations.   
 
Please inform the instructor of any absences for religious observances in advance.  
Students shall be given an opportunity, whenever feasible, to make up within a 
reasonable time any academic assignment that is missed due to individual participation in 
religious observances. 
 
 

Course Requirements, Assignment Descriptions and Scoring Tools: 
1. Course Requirements 

o Professionalism  (18 points) 
o Journal Reflections (5 reflections x 4 points=20) 
o Theorists Presentations (12 points) 
o Behavior Management Plan  ( 20 points) 
o Portfolio project- (25 points) 
o Quiz-(5 points) 

 
2. Assignment Descriptions:  
Professionalism  (18 points)- You will be expected to attend all scheduled classes. If 
you are unable to attend class for some documented emergency, you must contact 
me immediately. You will be expected to make-up the missed class with an activity/ 
written assignment to be determined by the instructor.  
 
You are expected to come to class prepared, having read the assigned readings and taken 
notes, as necessary. These notes should serve as a basis for your field and written 
assignments and will assist you in participating in class discussions thoughtfully, 
responsibly, and constructively.  
 
You are expected to actively participate in class discussions and student presentations. Be 
prepared to share insights with the class each week that are shaped by your readings 
and/or field experiences. Your participation is important not only for your own growth 
and learning but also for the learning of others. Our discussions serve as a forum in which 
you can sharpen your thinking, test your ideas, exchange insights and perceptions with 
each other, and contribute towards others’ thinking.  
 



You are also expected to communicate frequently with your mentor teacher concerning 
field assignments. He/she should be consulted prior to an assignment and asked for 
feedback. Your mentor teacher should be made aware of all due dates for upcoming 
assignments.  
 
Reflective Journals- (5 reflections x 4 points = 20 points) Written reflections on 
experiences or knowledge shared in the course. The journal entry is no longer than one 
page; single spaced, and is typed and should be posted on blackboard by 6PM on each 
due date. The journal prompts are listed in the class session section of this syllabus. 
 
Individual Behavior Management Plan (Part A=10 points:  Part B=10 points) 
With the guidance of your mentor teacher, identify one student in your field placement 
who exhibits one or two inappropriate behaviors on a regular basis. Use Marzano’s 
article,   The Key to Classroom Management (2003)  as a guideline.  Part A: Observe 
and a write a one page narrative describing the misbehavior, identifying the purpose of 
the misbehavior, and telling the history of the misbehavior. Using strategies discussed in 
class, develop a plan to modify the behavior. This is to be approved by mentor and 
instructor before implementation. Part B:  Bring the completed plan to our last class 
session, along with a written analysis of the results. 
 
Portfolio Project (25 points) 
Part 1-Write a one page, single spaced, description of the research based approach(es) 
that you will use to develop classroom management in your class. Include the 
philosophies/ideas of at least one theorist that was discussed in class.  Explain why these 
approaches have influenced you and evaluate/defend/support why you chose these 
strategies.   
 
Part 2- Create 4 portfolio pages by using the indicators from the Classroom Management 
Standard 2 (IC) and artifacts that provide evidence that the indicators have been met. List 
each of the 7 Classroom Management indicators as found in the Performance Based 
Assessment and briefly describe two strategies you will use to meet each indicator. 
Attach one artifact for one of the two strategies under each indicator. (Two strategies, one 
artifact for each indicator.) The artifacts can include photos, lesson plans (shrunk), work 
samples, teacher made materials, etc. The pages should be neatly and creatively 
displayed. Use captions for each artifact to describe how it relates to the strategy if the 
relationship is not obvious.  

 
3. Scoring Tools:  

o Professionalism 
 Did I attend to responsibilities in a timely fashion? 
 Did I communicate effectively with my instructor and mentor teacher regarding all applicable 
 assignments and due dates? 
 Did I participate in discussions and activities? 
 Did I put forth considerable effort in all assignments? 
o Journal Scoring Scale 

4-Complete, reflective, thoughtful, coherent, analytical, and standard English language usage; 
must be e-mailed on or before the due date. 



3-Complete, reflective, thoughtful, coherent, Standard English language usage; e-mailed after the 
due date. 

 1-Complete, coherent, Standard English language usage 
o    Individual Behavior Management Plan Scoring Scale 

5- Includes a description of behavior(s) preceding the inappropriate behavior, the behavior itself, 
as well as the results of the inappropriate behavior. Includes the purpose and history of the 
behavior. 
5-Includes an appropriate strategy for working with the chosen student, along with an 
accompanied check list to self-evaluate your use of these strategies, OR a behavior contract hat 
has been pre-approved by myself and your mentor teacher. 

 5- Provides a two page analysis of the results of using the behavior management strategies.  
 5- Includes a completed contract or checklist of strategies. 
o Quiz 
 5 points for 90%-100% 
 4 points for 80%-89% 
 3 points for 70%-79% 
 0 points for anything below 70%  
o Portfolio Project  

20-25 Points  
 One page management philosophy-researched based with support, evaluation, & defense 
 7 indicators are listed 
 2 Strategies for each indicator are clearly listed and described 
 1 Artifact for one of the strategies for each indicator is  included-  Artifacts chosen  

clearly implement the strategy chosen         
  Artifacts are creatively and attractively presented in plastic sleeves  
 Excellent Standard English language usage  
 Project handed in on time and presented in class 

 
 15-20 points 

 One page management philosophy that is researched based 
 7 indicators are listed 
 2 strategies for each indicator are clearly listed and described 
 1 Artifact for one of the strategies for each indicator is included-artifact shows some 

evidence of implementing the strategy chosen 
 Artifacts are attractively presented in plastic sleeves 
 Excellent Standard English language usage 
 Project is handed in on time and presented in class 

 
 0-15 Points 

 One page management philosophy is included 
 7 indicators are listed 
 2 strategies for each indicator are listed and described 
 Artifacts are presented in plastic sleeves 
 Artifacts show little evidence of implementing the strategies selected. 
 Standard English language usage 

 
Grading Policy: 
 100-90 points ÐA 
 89-80 points-B 
 79-70 points ÐC 
 69-60 points-D 
*Please inform the instructor and provide the necessary paperwork for any modification needed for 
leaning disabilities. 
 



 
Class Sessions 

 
CM-Journal #1 (_Due August 30) This journal entry was sent via email prior to the 
first classroom management class and entailed a list of behaviors and activities to 
observe during the first week of school.  
 
Session 1  (August 30 )   What is classroom management?  
Read pages 140 to 193 in Wong text after class 
Overview of course requirements. What are the differences between proactive and 
reactive classroom management? What is the difference between rules and procedures? 
What are the characteristics of effective rules and procedures? How do we teach and 
maintain rules and procedures?  
 
Session 2  (September 6)  Researched Based Practices  
Please read pp. 27-31 and 82-119 from Wong text before class. Continuation of 
beginning of the year procedures. Students will explore and discuss classroom 
management research and practices.   
 
CM-Journal #2:  (due September 15 via blackboard) 
After reading Saphier and Gower's excerpt about strategies to hold students' attention, 
look over the array of attention moves at the end of the article and select at least two or 
more " moves" from each category that you would like to try in your field placement. 
Were all of them successful? If not, what happened, and what would you do differently? 
 
Session 3  (September 20 )   Continuation of Research Based Practices  
No reading before this class 
 Classroom management research presentations 
 We will explore   Albert’s “Goals of Misbehavior.” We will discuss your portfolio 
project, which is due for presentation on November 15.   
 
* Part A of Behavior Management Plan due September 29 via blackboard  BY 6PM    
 
Session 4 (October 4)   Managing the Disruptive Student  
Please read pgs. 245-265 before class. 
Students will explore corrective strategies for redirecting off-task behavior. We will look 
closely at individual management strategies that work on specific personality types. We 
will discuss effective Cooperative Learning techniques.  
 
CM Journal   #3: (due October 13 via blackboard)  View Session 12 entitled 
Expectations for Success: Motivation and Learning on the Annenberg website posted 
on blackboard. Think about the factors that influence motivation and particular strategies 
used to motivate students. Why is motivation crucial to 
classroom/behavior management?   What strategies have your seen your mentor use to 
motivate students?  



***REMINDER*** Next week is your full week in the field. It is also the mid term 
conference week. Please log onto the PBA and complete a self-assessment prior to your 
three way conference.  

Session 5 (October 18 ) Establishing relationships with Parents and Colleagues 
Read Wong p. 45-78, p.91--112 prior to class 
How do relationships relate to classroom management? 
We will learn more about personality types and how they affect our outlook on student 
behavior and work habits.  
 
 CM-Journal # 4 (Due October 27 via blackboard)  
Read Dianne Bradley’s hand-out that outlines the six different personality types. Observe 
the students in your class. Choose 2 students with different personality types. Match the 
personality type with each student. In your reflection, describe the ‘qualifying’ behaviors 
that place these students into the particular personality type. What are these students’ 
unique needs?  What types of strategies would you suggest to address these needs? 
 
Session 6  (November 1) Classroom Management in Your Lesson Plans        
 Please read pgs. 121-126, 133-139 and pgs. 197 Ð 244 from Wong text before class. 
Students will examine lesson plans with and without classroom management strategies 
built into the lesson. Objective writing is a crucial part of lesson planning and will be 
practiced. Grade recording systems will be analyzed. 
 
CM Journal #5 (due via blackboard November 10)  
Reflect on your experience as a substitute teacher. Describe what went well and what you 
would change. What surprised you? What does it take to be a good teacher besides 
planning, delivery, and assessment?  
 
Session 7  (November 15 ) Pulling It All Together;  
Please read pgs. 271-320 
 
****Behavior Management Plan Due**** to be presented in class. 
 
*** Portfolio Project due ****to be presented to small groups in class.  
We will read and discuss problem scenarios and determine options determined based on 
the various management systems and strategies.  
 
 
** *REMINDER ***  November 26 or November 27 are the dates for the final 
conferences. Please complete your online self-assessment prior to your conference.   
 

University Supervisor Journal Due Dates 
• #1    September 8 
• #2  October 20 
• November 3 

 



 
 
 
 
 

 


