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Field Experience in Secondary Social Studies Teaching
EDCI 428

Instructor: Lisa Katz
Email: Lpkatz@verizon.net
Phone: 443 -205-5285

Office Hours by Appointment

The intent of the teacher education program at UMCP is to prepare reflective practitioners for a diverse

society through research based professional programs. Our shared vision is consistent with our

mission as a Research | institution that views Research and Inquiry, Diversity, Collaboration, and

Technology as foundations to our conceptual framework (Figure 1.A). Reflective practitioners need to

interact with many types of knowledge when they are making decisions in the wo rld of practice. They
need to use their knowledge of subject matter N their understanding of the facts or concepts within the
domain of the social studies as well as the ways in which the fundamental principles of the social

sciences are organized. Reflect ive practitioners also need to draw frequently upon their knowledge of
curriculum N their understanding of the programs and materials designed for the teaching of social

studies at various levels of K -12 schooling. They need to have knowledge of learners, i ncluding
knowledge of student characteristics and cognition as well as knowledge of motivational and

developmental aspects of how students learn. Reflective practitioners need knowledge of educational

goals and assessment of student progress, which contri bute to instructional decisions. They also need
knowledge of social and cultural context to understand how educational goals, learning, and their

students interact with such social issues as racism and sexism and such cultural issues as diversity

and econ omic inequalities. Finally reflective practitioners need knowledge of pedagogy N knowledge of
pedagogical principles and techniques that are specific to social studies and principles and techniques

that are not bound by subject matter or topic.

Course Description:
EDCI 428 is a one credit course taken concurrently with EDCI 427: Curriculum & Instruction in

Secondary Education: Social Studies. It is a micro -teaching/fieldwork course that precedes student
teaching. It consists of an orientation session an d two (2) placements ( a middle school placement and
a high school placement). Students must reserve one full day per week for observation. The overall

purpose is to provide practical experience in conjunction with theory concerning knowledge of student
learning and development, curriculum and teaching, and classroom management. In particular, the
pre -service social studies interns will be expected to meet the following performance objectives:

¥ Develop plans for instruction in social studies by identifyin g and designing instructional strategies
appropriate for the students in observation classes using the local curriculum with modifications required
to meet students with diverse needs and inclusion. (INTASC 1,2,3,4,5,7,)/ (EDOT 1,2,3,4)

¥ Demonstrate their  understanding of multicultural, exceptional student, and inclusion issues in the planning
and delivery of social studies instruction.(INTASC 1 -10)/(EDOT 2,3,4)

¥ Implement instructional strategies developed for students in observation classes. (INTASC
1,2,3 ,4,5,6)/(EDOT1,2)

¥ Develop an assessment program demonstrating their ability to assess students learning using both formal
and informal methods of assessment. (INTASC 3,4,7,8)/(EDOT 5)

¥ Demonstrate their ability to manage and organize classrooms addressing issue of time, space, materials,
student behavior, and procedures. (INTASC 4,5,6,9)/(EDOT 6)

¥ Develop positive student  -teacher interaction through effective communication, and the development of
positive classroom climate to enhance learning displaying an awareness of multicultural and inclusion
issues. (INTASC 3,5,6,10)/(EDOT 2,6,8)

¥ Demonstrate their understanding of the use of technology and computers in communication, word
processing, data acquisition and presentation utilizing of the resources of the observation school and
university. (INTASC 3,6)/(EDOT 7)

¥ Maintains a teaching log on observations and experiences during field experiences providing information on
classroom observations, students, and reflection on teaching experiences. (INTASC 9)/ (EDOT 10)

¥ Demonstrate their understanding of professional behavior through their interaction with observation school
faculty, staff, students, parents and individual behavior. (INTASC 9,10)/(EDOT 9)



Professional Portfolio:

As pre -service interns proceed  through the History/Social Studies Education program, they need to be
collecting documentation that provides evidence to support their expertise in teaching, e.g.,

instructional -resource units, lesson plans, videotaped teaching episodes, assessment of stud ent
learning, samples of student work, examples of differentiated instruction, the use of technology in
instruction, current resume, updated official transcript, and recommendations from mentor teachers

and university faculty. More information about the po rtfolio process will be forthcoming.

The Praxis Series: Professional Assessments for Beginning Teachers

In order to qualify for teacher certification in the State of Maryland (and at least 39 other states), you

will be required to take the Praxis S eries in your particular content area. The Praxis tests you will be
responsible for are:  Social Studies: Content Knowledge (Test Code 10081) AND Social Studies:

Pedagogy (Test Code 30084). You will need to take and pass both of these tests PRIOR to student
teaching this spring.

You should begin preparing for this assessment immediately. Tests at a Glance booklets are available

without charge from Educational Testing Service (ETS) to help you prepare for The Praxis Series tests.

The booklets are grouped by subject area, and their main purpose is to familiarize you with the

structure and content of the test(s) you will take. You will find information about content categories,

question types, and test  -taking strategies. Sample questions are provided for eac h test, along with
answers and explanations. These booklets are available in 1204 Benjamin Building. To download the

Praxis Information Bulletin for 2007/08 can be accessed through this link:
http://www.ets.org/Media/Tests/PRAXIS/pdf/01361.pdf

Assignments and Objectives:

An orientation is scheduled for August 20, 2007. The first placement begins August 28 and ends

October 19; the second placement begins on October 22 and ends Decembe r 14. Interns will observe
at least one day per week in an assigned placement in a middle school and a high school. Since they

have not completed their methods courses, students are not expected to prepare detailed lesson plans
for an entire class period during this field experience.

During this semester, interns observe, interact and assist with instruction (usually with small groups of
students or during classroom housekeeping, group activities). This is a time when interns are
gathering information ab  out the culture of the school, methods in teaching in the social studies
classroom. During the observation with the assigned teacher during this placement, interns may

observe other members of the department, administrators, and teachers of other disciplin es. Interns

should formulate questions regarding methods for gathering resources, preparing lessons, delivering
instruction and assessing students. This is a time when interns are gathering information about the
culture of the school, how to organize a cl assroom, which instructional strategies are effective and
what appropriate social studies instruction looks like. These observations include noting the seating
arrangements, classroom routines, and how the mentor teacher transitions during instruction. Dur

the observation of instruction, interns will note how lessons are prepared and presented with a focus

on how content is organized, delivered and interpreted by students.

This field experience is structured around short reflection assignments. These a ssignments can be
foundinthe inthe calendar section of this syllabus. Because each week there is a new assignment
and or performance objective that will be covered, it is extremely important that you complete the

weekly reflection assignments on time an d send them to the instructor. These assignments are
sequenced so that they afford you the opportunity to apply what you are learning in your methods

course and begin preparing for the spring internship.

All work is due on the Monday following your observa tion in the field. Late work must be cleared with
me via email or phone prior to the due date.

Academic Integrity:

The University of MarylandOs Academic Integrity Code prohibits students from cheating on exams,
plagiarizing papers, submitting the same pa per for credit in two courses without authorization, buying
papers, submitting fraudulent documents, and forging signatures. To learn more about the Honor

Code, see http://www.jpo.umd.edu/aca/honorpledge.html

ing



Attendance: Regular attendance is at your a ssigned schools is mandatory. You are a entering a
professional environment and you are expected to dress appropriately (business casual), arrive on

time (or early) and communicate with your mentor teacher on a regular basis about your schedule.

Interns a re responsible for notifying the mentor teacher and/or the department chair, the school

office, and course instructor when they will be out of school for a day or delayed in arriving at the

expected time. Follow the established procedures in notifying the school of your absence or late
arrival.  Such notice should always be done in advance of the time teachers are expected to report to
school. Arrangements should be made between the mentor and intern to make up any time missed

due to anillness or emergenc .

Expectations for internship professionalism and performance:

All candidates in the UM professional preparation programs are expected to demonstrate that they are
prepared to work with children and youth in educational settings. This preparation result s from the
combination of successful completion of University coursework and field/internship experiences and

the demonstration of important human characteristics and dispositions that all educators should

possess. These characteristics and dispositions, the College of Education Technical Standards, are
grouped into four categories: Communication/Interpersonal Skills, Emotional and Physical Abilities,

Cognitive Dispositions, and Personal and Professional Requirements.

Within the professional context to w hich each candidate aspires, all candidates must:
Communication/Interpersonal Skills
¥  Be able to express themselves effectively in written and oral English in order to
communicate concepts, assignments, evaluations, and expectations with members of the
lear ning community such as University faculty, students, parents, administrators, and

other staff
o Candidates write clearly and use correct grammar and spelling. They demonstrate
sufficient skills in written English to understand content presented in the progr am

and to adequately complete all written assignments, as specified by faculty.

o Candidates communicate effectively with other students, faculty, staff, and
professionals. They express ideas and feelings clearly and demonstrate a
willingness and an ability to listen to others.

o Candidates demonstrate sufficient skills in spoken English to understand content
presented in the program, to adequately complete all verbal assignments, and to
meet the objectives of field placement experiences, as specified by fac ulty.

¥  Have communication skills that are responsive to different perspectives represented in
diverse classrooms and/or other professional environments

o Candidates appreciate the value of diversity and look beyond self in interactions
with others. They mus t not impose personal, religious, sexual, and/or cultural
values on others.

o Candidates demonstrate an awareness of appropriate social boundaries between
students and educators and show that they are ready and able to observe those
boundaries.

¥ Have the ne cessary interpersonal competencies to function effectively with students and
parents, and to function collaboratively as part of a professional team

o Candidates demonstrate positive social skills in professional and social interactions
with faculty, colleag ues, parents, and students.

o Candidates demonstrate the ability to express their viewpoints and negotiate
difficulties appropriately, without behaving unprofessionally with instructors,
peers, or students.

Emotional and Physical Abilities
¥ Be able to work under time constraints, concentrate in distracting situations, make
subjective judgments, and ensure safety in emergencies

o Candidates demonstrate the ability to work with frequent interruptions, to respond
appropriately to unexpected situations; and to co pe with extreme variations in
workload and stress levels.

o Candidates possess the ability to make and execute quick, appropriate, and
accurate decisions in a stressful environment.

o Candidates have the capacity to maintain composure and continue to functio n well
in a myriad of situations.




¥  Have the physical stamina to work a contractual day and perform extended and additional
duties of a school professional such as parent conferences, after -school events, and other
assigned duties
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Candidates exhibit motor and sensory abilities to attend and participate in class
and practicum placements.

Candidates are able to tolerate physically demanding workloads and to function
effectively under stress.

Cognitive Dispositions

¥  Be able to organize time and materials, to prioritize tasks, to perform several tasks at
once, and to adapt to changing situations

@]

Candidates have the mental capacity for complex thought as demonstrated in
prerequisite college level course work and in standardized testing.

Candidates have suffic ient cognitive (mental) capacities to assimilate the
technically detailed and complex information presented in formal lectures; small
group discussions; and individual teaching, counseling, or administrative settings;
and in classroom and school settings.

Candidates are able to analyze, synthesize, integrate concepts, and problem solve
to formulate assessment and educational judgments.

Candidates demonstrate the ability to think analytically about educational issues.
They are thoughtfully reflective a bout their practice.

Candidates demonstrate the ability to multi -task and to adapt to and display
flexibility in changing situations.

Candidates are able to perform the above skills independently. The use of a
trained intermediary is not acceptable in many classroom/school situations,
because a candidate must be able to exercise independent judgment  without
relying on or having the filter of someone elseOs power of observation and
selection.

Personal and Professional Requirements

¥  Arrive (and be on time) for professional commitments, including classes and field
experiences

[e]

Candidates meet deadlines for course assignments and program requirements. A
pattern of repeated absences, lateness, and failure to meet deadlines in courses or
fieldwork is not accept  able.

¥  Seek assistance and follow supervision in a timely manner, and accept and respond
appropriately to constructive review of their work from supervisors

[e]

[e]

Candidates show that they are ready to reflect on their practice and accept
constructive feedback  in a professional manner. They demonstrate the ability to
act upon reasonable criticism.

Candidates are flexible, open to new ideas, and willing and able to modify their
beliefs and practices related to their work

¥  Demonstrate attitudes of integrity, re sponsibility, and tolerance

@]

Candidates demonstrate honesty and integrity by being truthful about background,
experiences, and qualifications; doing their own work; giving credit for the ideas of
others; and providing proper citation of source materials.

Candidates interact courteously, fairly, and professionally with people from diverse
racial, cultural, and social backgrounds and of different genders or sexual

preferences.  Conduct in violation of the UniversityOs Human Relations Code is not
acceptable ( see http://www.inform.umd.edu/PRES/policies/vi1l00b.html).

Candidates must not make verbal or physical threats; engage in sexual
harassment; become involved in sexual relationships with their students,
supervisors, or faculty; or abuse others in physical, emotional, verbal, or sexual
ways.

Candidates demonstrate the ability to understand the perspectives of others in the
context of teaching, counseling, administration, etc. and the ability to separate
personal and professional issues.

Candidates exhibit acceptance of and are able to make appropriate adjustments
for exceptional learners.

Candidates protect the confidentiality of student information unless disclosure

serves professional purposes or is required by law.



¥  Show respect for self and others

o Candidates exhibit respect for all University of Maryland and school personnel, as
well as peers, children and their families and members of their communities.

o Candidates are expected to be free of the influence of illegal drugs and alcoholic
beveragesin classes and field placements. They are expected to abide by the
University of Maryland Code of Student Conduct
(http://www.inform.umd.edu/PRES/policies/v100b.html). The Code prohibits the
use of any controlled substance or illegal drug on university prem ises or at
university sponsored activities.

o Candidates demonstrate the ability to deal with current life stressors through the
use of appropriate coping mechanisms. They handle stress effectively by using
appropriate self -care and by developing supportive relationships with colleagues,
peers, and others.

o Candidates use sound judgment. They seek and effectively use help for medical
and emotional problems that interfere with scholastic and/or professional
performance.

¥  Project an image of professionalism

Candidates demonstrate appropriate personal hygiene habits.

Candidates dress appropriately for their professional contexts.

Candidates possess maturity , self -discipline, and good judgment.

Candidates demonstrate good attendance, integrity, honesty, co nscientiousness in
work, and teamwork.

O O O O

Other expectations and reminders:

¥
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You are a guest within the school center in which you are placed. Be thoughtful and
appreciative of the opportunity given to you by the principal and the social studies department
hosting your internship. Show your gratitude through what you say and how you conduct
yourself. Maintain a professional demeanor. The quality of your performance impacts the
students with whom you work, their parents, the faculty, and the school as a part of the
greater community. You are expected to gradually assume responsibility and expend the
amount of time and effort it takes to do the job well.
Establish and maintain positive, cooperative working relationships with all school faculty and
staff. Le arn their names, smile, be friendly, and thank them often for their help.
Observe the school distinct/center calendar and holiday schedule b not those of the university.
Comply with the school®s schedule of professional duty hours for teachers.
Notify yo ur mentor teacher and/or the department chair, the school office, and your supervisor
when you will be out of school for a day or delayed in arriving at the expected time. Follow
the established procedures in notifying the school of your absence or late a rrival. Such notice
should always be done in advance of the time teachers are expected to report to school.
Collaborate and work with your mentor teacher as you slowly take over his/her class schedule.
Submit lesson plans to the mentor teacher within ampl e time for her/him to review and
discuss them with you BEFORE you teach the lesson.
Ensure that lesson plans will always be ready and available to your supervisor and mentor
teacher. They should not have to interrupt your teaching to obtain them. Make s ure you have
enough copies for your supervisor when you are observed.
Complete all assignments (including grading papers, recording grades) in a timely manner.
Do not release information about a student to a third party. Refer any request for informati onto
the mentor teacher or the principal.
Give top priority to student safety, professionalism, and avoid behavior that publicly
humiliates/embarrasses/injures students.
Do not encourage or pursue social relationships with students, faculty, or parents . Keep things
on a professional level.
Seek out opportunities to learn about instructional programs (Special Education, ESOL, etc.)
different from your placement. Request to sit in on an IEP meeting, team meeting, grade
level meetings, school advisory ¢ ouncil or School improvement Team (SIT) meetings.

¥ Ask for direction whenever you are in doubt about a situation. DonOt put yourself out on a limb

because youOre too embarrassed, afraid, or proud to ask.



Support:

| am here to help you learn and succeed, so do not hesitate to contact me with questions or concerns
regarding assignments or other field placement issues or expectations. By working together, we can

resolve any difficulties or problems that might occur. Do not hesitate to contact me via email o r
phone to make an appointment and discuss the situation.

Accommodations:

If you are a student with a disability, please let me know at the beginning of the semester. | will

consult with the department chair and Dr. Jo Ann Hutchinson at Disability Suppor t Service (314 -
7682; jahutch@umd.edu ) to make the appropriate academic accommodations.

Calendar

August 20: Welcome and Introductions. During this meeting, we will cover program
expectations, evaluation criteria and assignments.

Week of August 25: Describe the physical arrangement of the classroom (seating, materials,
bulletin boards/learning centers) and the routines set up by the teacher. How
does the teacher handle arrivals, tardiness, opening exercises? How is work
collected and re-distributed to students? How does the teacher transition from
opening routines and the start of lessons? How are transitions within the
lesson handled?

Week of September 1: Describe the instructional strategies that you observe in the classroom. Is
instruction teacher-centered or student-centered? ? How engaged are the
students? What evidence is there that students are learning the objectives of
the lesson?

Week of September 8: What are the procedures in the school for handling student misbehavior?
How does the teacher/s you have observed manage behavior and group work
in class? What actions by the teacher promote positive behavior from
students? Which actions may result in behavioral issues? How does the teacher
handle disruption differently among classes? What classroom management
techniques are effective and ineffective and why?

Week of September 15: Interview your mentor about how they plan with the end in mind. (e.g. How
do student learning objectives and assessment of what students learned
impact their planning? How do they connect lessons to one another? What
evidence do they have of student learning? What advice can they share with
you about lesson planning?)

Week of September 22: When teachers differentiate instruction, they recognize that students
background knowledge, readiness, language, interests differ and they plan and
react responsively. How did your assigned teachers differentiate their
instruction to meet the needs of their students? How does the teacher handle
students differences in academic abilit y, interests, time required to complete
work, attention span, ability to complete tasks, and the ability to work
independently? How to they accommodate special education and/or ELL
students?

Week of September 29: Execute part of a lesson (opening activity, developmental activity, informal
assessment) that your mentor plans. Write a reflection on how you think it
went, and any feedback from you received from your mentor.

Week of October 6: What have you observed about how teachers of other disciplines structure
their lessons and learning activities? What are the similarities and differences
from pedagogy in social studies?



Week of October 13:

LAST WEEK IN YOUR FIRST PLACEMENT

Reflect upon your experience at the first placement. What are your lessons
learned? How has this first experience impacted your philosophy of teaching?
What do you want to learn more about in your next placement? (e.g. effective
classroom management techniques, incorporating reading strategies, how to
manage difficult students, etc.)

Week of October 20: What are the routines established in the classroom? Is instruction teacher -

Week of October 27:

centered or student -centered? How does the teacher manage classroom
disruptions and behavior? How does this environment (middle or high school)
differ from your last placement?

Interview your mentor about how they plan with the end in mind. (e.g. How do
student learning objectives and assessment of what students learned impact
their planning? How do they connect lessons to one another? What evidence
do they have of student learning? What advice can they share with you about
lesson planning?)

Assignments for November:
Note: check the school system calendar for possible missed days this week and reschedule your observations with

your mentor.

¥ Execute part of a lesson (opening activity, developmental activity, informal assessment) that
your mentor plans. Write a reflection on how you think it went, and any feedback from you

received from your mentor.

¥ Plan part of a lesson (opening activity, developmental activity, guided practice, informal
assessment) with your mentor. Write a description of what you planned, and how it will
measure the stated objectives for the lesson.

¥ Execute the part of the lesson (opening activity, developmental activity, informal assessment)
you planned last week with your mentor. Was the activity successful? Why or why not? Write
an explanation of how you think it went, what you would do differently and any feedback from
you received from your mentor.

Reflections on these assignments are due by Friday November 30.

Week of December 3:

Week of December 10:

Write up a brief description of what it was like to shadow a student (for your
assignment for methods course). What did you observe about how teachers of
other disciplines structure their lessons and learning activities? What are the
similarities and differences from pedagogy in social studies?

Reflect on your two placements and compare the experience at both schools.
Which techniques will you use and which will you avoid? Why or why not?

The last day of your second placement is Friday, December 14.

Week of December 17:

What would you like to learn more about in the spring when we meet once a
week in the seminar that accompanies your student teaching experience?

(e.g. differentiation and meeting the needs of various students, how to find
and use resources in a social studies classroom, how to get a job, how to write
a resume, preparing for an interview, co-teaching, inclusion strategies and
special education, connecting curriculum, instruction and assessment, the
challenges to teaching while “floating”, how to prepare for county assessments
and state-wide assessments, classroom management strategies, etc.)



Appendix A: The EDCI Conceptual Framework and INTASC N ew Teacher Standards

The following framework and principles serve as a key foundation of the program in which you are
enrolled and can be used to assess the degrees to which you feel prepared to enter the classroom as a
knowledgeable and reflective beginn ing teacher. They also may serve as a means to identify and
select professional development experiences and collaborative networks to help you build upon your
theoretical, practical, and technical knowledge throughout your career.
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Appendix B
INTERSTATE NEW TEACHER ASSESSMENT AND SUPPORT CONSORTIUM (INTASC)

Principle #1: The teacher understands the central concepts, tools of inquiry, and structures of the
discipline(s) he or she teaches and can create learning experiences that make these aspects of subject
matter meaningful for students.

Principle #2: The teacher understands how children learn and develop, and can provide learning
opportunities that support their intellectual, social and personal development.

Principle #3: T  he teacher understands how students differ in their approaches to learning and creates
instructional opportunities that are adapted to diverse learners.

Principle #4: The teacher understands and uses a variety of instructional strategies to encourage
stu dents® development of critical thinking, problem solving, and performance skills.

Principle #5: The teacher uses an understanding of individual and group motivation and behavior to
create a learning environment that encourages positive social interaction , active engagements in
learning, and self - motivation.

Principle #6: The teacher uses knowledge of effective verbal, nonverbal, and media communication
techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.

Principle #7: The teacher plans instruction based upon knowledge of subject matter, students, the
community, and curriculum goals.

Principle #8: The teacher understands and uses formal and informal assessment strategies to evaluate
and ensure the continuous intellectual, social and physical development of the learner.

Principle #9: The teacher is a reflective practitioner who continually evaluates the effects of his/her
choices and actions on others (students, parents, and other professionals in the learni ng community)
and who actively seeks out opportunities to grow professionally.

Principle #10: The teacher fosters relationships with school colleagues, parents, and agencies in the
larger community to support studentsO learning and well -being.



